
GLOBAL FOOTPRINT

■ Manufacture over 260 different products

KEY HIGHLIGHTS
■ Over 830,000 units worldwide
■ Sales of more than 86,900 units in 2015
■ Global independent dealer network
■ Comprehensive, updated global product line
■ 12 ISO-certified manufactured facilities
■ Locations throughout the Americas, Europe and Asia

A Leading global lift truck manufacturer in terms of units sold - #3 globally in 2014

HYG accepts applications through an on-line process. Career fair attendees 
NEED TO COMPLETE AN ONLINE APPLICATION as part of the application process. 
You may be just a few clicks away from your ideal job!

HYG is committed to a policy of Equal Employment Opportunity. We do not 
discriminate on the basis of race, color, religion, creed, ethnicity, national origin, alien 
or citizenship, gender, age, disability, sexual orientation, marital status, military status 
or any other legally recognized protected basis under federal, state, or local laws, 
regulations or ordinances. Applicants with disabilities may be entitled to reasonable 
accommodations under the terms of the Americans with Disabilities Act and certain 
state or local laws. A reasonable accommodation is a change in the way things are 
normally done which will ensure an equal employment opportunity without imposing 
undue hardship on HYG.

If you need assistance completing any forms or to otherwise participate in the 
application process, please send an email to:

hyster-yalecareers.com or phone (252) 931-5147

APPLICATION PROCESS

Visit: hyster-yalecareers.com to view our job listings.

Hyster-Yale Group (HYG) is the wholly owned operating subsidiary of Hyster-Yale 
Materials Handling, Inc. (NYSE:HY) and is one of the world’s largest manufacturers 
of materials handling equipment. We provide comprehensive materials handling 
solutions for nearly every indoor and outdoor application, including warehousing, 
large-capacity cargo, and container handling. We cover hundreds of end-user ap-
plications in more than 750 industries, and our three operating divisions include 25 
facilities, 13 countries, and approximately 5,500 people.

WHY WORK FOR HYSTER-YALE GROUP?
We recognize that employees often wish to advance to more challenging positions. 
Our basic philosophy is to promote from within whenever the skills and experience 
required to perform a job are available within the organization. We are committed 
to promoting competent and trustworthy individuals. To do so, we have established 
standards for promoting the most qualified individuals, emphasizing their educa-
tional background, prior work experience, past accomplishments and evidence of 
integrity and ethical behavior.

Develop and grow with us!

Our goal is to create a caring, communicative and participative culture where 
everyone understands they are here to serve a common purpose. We endorse the 
concept that all employees have the interest and concern to make valuable 
contributions to the Company, and we are committed to empowering employees 
so that we collectively perform in the most efficient and effective manner.

Our vision is to continue to be a leading globally integrated designer, manufacturer 
and marketer of a complete range of high-quality, application-tailored lift trucks, 
offering the lowest cost of ownership, outstanding parts and service support and 
the best overall value.

Culture, vision and values

Our values are enduring beliefs that guide individual and Company behaviors critical 
to our success and that the integrity of the company depends on all its employees. 
We are committed to the highest ethical standards in all our relationships and will 
provide a positive and motivational environment where employees are given the 
opportunity to learn, develop, participate, and be recognized and rewarded for their 
contributions.

It is our policy to deliver products and services that meet or exceed the expectations 
of our customers and all efforts will be focused on accomplishing our strategic 
objectives while being guided by our values.

HYSTER, YALE, UTILEV, NUVERA, STRONG PARTNERS. TOUGH TRUCKS., PEOPLE. PRODUCTS.

PRODUCTIVITY.,   ,  and  are trademarks, service marks or

registered marks in the United States and in certain other jurisdictions.

© 2016 Hyster-Yale Group, Inc.  All rights reserved.

www.hyster-yale.com
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Geographically balanced manufacturing structure reduces working capital requirements, currency exposure and freight 
costs, while driving enhanced returns on capital

 Certified ISO 9001:2000 – Global 
Registration

 Certified ISO 14001 – Environmental
 Demand Flow Technology (DFT)

Strategically located fabrication and assembly footprint using lean processes

Hyster-Yale’s Global Manufacturing Footprint

Ramos Arizpé, Mexico
Manufacture of component 

parts for lift trucks

Sulligent, Alabama
Manufacture of component 

parts for lift trucks

Berea, Kentucky
Assembly of lift trucks and 

manufacture of component parts

Greenville, NC
Divisional headquarters and 

marketing and sales operations for 
Hyster® and Yale ® in Americas; 

Americas warehouse development 
center; assembly of lift trucks and 
manufacture of component parts

Craigavon, N. Ireland
Manufacture of lift 

trucks; cylinder and mast 
fabrication and assembly 

for Europe

Nijmegen, 
Netherlands

Big trucks development 
center; manufacture 
and assembly of big 

trucks and component 
parts; European parts 

distribution center

Masate, Italy
Assembly of lift trucks; 
European warehouse 
development center

Shanghai, China (JV)
Assembly of lift trucks by 

Shanghai Hyster joint 
venture, supply chain 

procurement center and 
marketing operations of 

China

Obu, Japan (JV)
Headquarters, development 
center and assembly of lift 

trucks and parts distribution 
center for Sumitomo-

NACCO JV

Cavite, Philippines
Manufacture components 
for Sumitomo-NACCO JV

Fairview, Oregon
Global administrative center; 

counterbalanced development 
center for design and testing of 
lift trucks, prototype equipment 

and component parts

Cleveland, Ohio
Hyster-Yale corporate 

headquarters

Danville, Illinois
Americas parts 

distribution center

Irvine, Scotland
European Divisional 

Support center

Hanoi, Vietnam
Manufacture 

components for 
Sumitomo-NACCO JV 

Sydney, Australia
Divisional headquarters, sales 

and marketing and parts 
distribution center for Asia-Pacific

Pune, India
Engineering design 
and supply chain

services

Manufacturing and Assembly
Sales, Marketing and Administrative
Research, Development and Testing

Charlotte, North Carolina
Customer experience and training 

center

Frimley, Surrey UK
Divisional 

headquarters, 
Engineering Concept 
Center and marketing 

and sales operations for 
Hyster® and Yale ® in 

Europe

Kuala Lumpur, Malaysia
Asia support office

Barueri, Brazil
Marketing, sales and 
administrative center

Itu, Brazil
Assembly of lift trucks and parts distribution center

Billerica, Massachusetts
Nuvera research and 
development

San Donato, Italy
Nuvera integration and testing

Hefei, China
Supply chain 
procurement 

center
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Hyster-Yale Group (“HYG”) is the operating company of Hyster-Yale Materials  
Handling under which the company conducts business.

Hyster-Yale became a public company in 2012.  The Company has been building 
relationships and partnering with our customers, suppliers, dealers and employees 
for over 80 years.

We strive for innovation in our products and services, quality and efficiency, sales 
and service excellence, global coverage with local tailoring of products and service 
and organizational excellence.

We cover hundreds of end-user applications in more than 750 industries.

Our products include a full range of electric and internal combustion engine lift 
trucks for nearly all indoor and outdoor applications.

A Global Market Leadership in Materials Handling Equipment.

ABOUT  US
Hyster-Yale Materials Handling, Inc.
HYMH is a publicly traded company listed on the NYSE (NYSE:HY).  The Company designs, 
engineers, manufactures, sells and services a comprehensive line of lift trucks and after 
market parts marketed globally, primarily under the Hyster and Yale brand names.

HYG'’S SUPPLY CHAIN ROTATIONAL PROGRAM

The rotational program is 3 to 5 years in length and has a minimum of 3 rotations.  
Successful applicants will be given opportunity to work in key U.S. operations,
but not limited to: 

■ Materials Planning ■ Demand Management
■ Commodity Management  ■ Logistics
■ Order Management

From day one as a supply chain rotational employee you will gain practical work 
experience while being placed in functions that are critical to the operation of the 
business.  You will develop an in depth knowledge and understanding of how HYG’s 
supply chain operates and interacts with other functions of the business from a 
global perspective.

SUPPLY CHAIN FUNCTIONAL ASSIGNMENTS

MATERIALS
PLANNING

COMMODITY
ANALYST

ORDER
MANAGEMENT

DEMAND
PLANNING LOGISTICS

NEW
PRODUCT 
ANALYST

Manage 
obsolescence 
and inventory

Manage 
purchase 

order 
responses

Managing dealer 
orders

Develop unit
booking

forecasts

Manage 
domestic & 

international 
in/outbound 

logistics

Manage 
new product 
introductions

Ensure timely 
delivery of 

parts

Participate in 
planning and 
negotiating

Confirming 
delivery dates

Special 
Engineering 

Design 
Options

Transit 
analytics for 

lead-time 
cost reduction 

projects

Monitor tracking 
tools to ensure 
SC readiness

Review MRP

Assist in 
Annual Cost 

Reviews with 
suppliers

Creating build 
schedule for 

manufacturing 
plants

Options 
Planning

Customs 
compliance 
& Free Trade 
Zone activity

Manage
Phase-In and 

Phase-Out 
process

Expedite
parts as 
required

Cost reduction 
projects

Customer
surveys

Analyzing 
historical 
data and 
trends

Develop 
strategies 
to resolve 

carrier issues

Report monthly 
NPD updates

Beginning in 2012, HYG’s Supply Chain organization launched a new Rotational 
Program to find and develop the talent of the future. We are looking for emerging
professionals who want to develop a firm foundation in Supply Chain and partici-
pate in our rotational program. Candidates must have a degree in Supply Chain 
Management (or equivalent), exhibit leadership skills through involvement in 
various activities and must be authorized to work in the United States. 

INTERNSHIPS

In addition to offering competitive salaries, we also offer an enticing benefits pack-
age to all full-time employees. Listed below is an overview of some of the benefits 
our employees may enjoy: 

■ Medical, Dental, and Vision - at some locations, an on-site medical clinic 
 for employees enrolled in an HYG medical plan

■  401(k) Retirement Plan including Profit Sharing

■ Paid Vacations

■  Paid Holidays

■  Paid Leaves of Absence – Paid Time Off Days

■  Company Paid Life Insurance – One times your annual salary

■  Flexible Spending Accounts – Medical and Dependent Care

■  Employee Assistance Program – Local & National Coverage available

■  Education Assistance – After 12 months of employment, fiscal assistance may be     
 offered to full-time employees.

■  Company Sponsored Recreational Activities

■  Wellness Program

■  Group Universal Life Insurance – Up to five times your annual salary available

■  MetLaw – Legal Assistance

■  MetLife – Critical Illness

■  MetLife – Auto & Home

BENEFITS AND REWARDS’’

■ Based on your academic background and acceptance, you will be assigned to   
 work on real tasks to help enhance your learning and skills.

■ To help develop your potential, you will have a mentor from the management
 team to support your work, build your strength and plan your career opportunities.

* Benefits and rewards are subject to change without notice.

■ Exposure to different areas within Supply Chain   
 allowing for greater understanding of organization

■ Mentors to help your professional growth

■ High visibility within organization

■ Fast track for growth

EXPECTATIONS
■ Highly motivated

■  Willing to put in the extra effort

■  Hands-on, willing to dig into the details

■  Willing to take ownership, accountability

■  Strong communicator

■  Proactive and self-directed

HYG provides various internships and Co-op opportunities!

what's in it for you and for us

We are looking for highly qualified students who fit with our core values and culture 
and have strong academic records, problem-solving skills and leadership capability.

Reach your potential at HYG!

We are committed to a learning and development strategy 
that integrates various elements such as: training, education, 
individual and organizational development, career planning 
and performance management. Our vision is to develop a 
learning organization that has staying power, maximizes the
abilities and opportunities of everyone to contribute to their 
own and the organization’s success, learns from successes 
and failures, encourages the sharing of knowledge, and 
makes learning an everyday part of work.

Visit: hyster-yalecareers.com to view our job listings

In addition to the rotational assignments, there will be a Manufacturing Leadership Focus assignment, 
which provides shop floor experience while working in with production manufacturing.  This experience 
will provide valuable insight about the assembly of our trucks and our manufacturing process.

*
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